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Agenda

▪ 2021 Employee Benefit Reminders/Recap

▪ 2021 Plan Year to Date Plan Performance

▪ 2022 City Medical Plan Cost Projections

▪ Clinic RFP Results: City Sponsored Employee Clinic Services 1/1/2022

▪ 2022 Plan Year Recommendations

▪ Time for Questions
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2021 (current) City Benefit Plan Reminders

Medical Plan

▪ Year 2 of self-funded plan administration by Robin HealthPartners and 
focused provider network 

▪ A HDHP/HSA medical plan design has been in effect since 1/1/2020

– $2000 single/$4000 family deductibles
• Deductible must be met before the plan reimburses anything (excluding routine care, certain 

preventive drugs) 

– City $400/$800 HSA contribution (wellness participation incentive) 

• Available to covered employee/spouse participating in Fall 2020 HRA biometric events

• ½ contribution Jan. 2021 and ½ July 2021

▪ No change in employee contributions  

▪ DPW employees transitioned to the City’s medical plan effective 5/1/2021

▪ The Manty Clinic agreement with Aurora continues month-to-month

– Access to no/low-cost care for covered employee's family members

– Clinic RFP was initiated and results to be shared later in this presentation 
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2021 (current) City Benefit Plan Reminders

Dental Plan 

▪ Year 2 of self-funded dental plan administration by Delta Dental of WI

▪ Employee contributions remained the same and no design changes

▪ Plan members continue to have two dental provider networks (PPO and Premier) as well as 
opportunity to go out-of-network if desired

Wellness Programming 

▪ Go365 wellness platform and Bucks incentives continue 

▪ Onsite HRA/biometrics will again take place Oct/Nov/Dec 2021

▪ As discussed at last year’s open enrollment, covered employees and spouses have been 
working toward Go365 wellness goals -that if reached, a City HSA contribution (if approved) 

will apply for plan year 2022

Voluntary Vision Insurance

▪ Insured through NVA

Disability Insurances

▪ Voluntary STD and LTD insured through Mutual of Omaha

Employee Assistance Program (EAP)

▪ Provided by Aurora; due diligence marketing undertaken in conjunction with the clinic RAP

Cafeteria Plan and COBRA administration

▪ FSA (general medical and limited purpose) as well as COBRA administration, provided by 
Wex
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Plan Year 2021 Medical Plan Performance 
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Plan Year 2022 Dental Plan Performance 
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2021 Plan Performance
▪ Move to HealthPartners continues to be a positive change for City plan members as well as 

for City plan administration

– Specific to prescription drug coverage: 

Note: 2021 pharmacy spend is trending like plan 2020

▪ Over the past 12 months, there have been a higher number of high-cost claimants which 
in-turn made securing HealthPartners stop loss coverage ($100,000 specific) challenging for plan 
year 2022 

– 18 claimants had over $30,000 in claims

– 4 claimants had more than $100K in claims 

– 3 of the 18 had more than $200K in claims

– 2 claimants are no longer covered by the plan; remainder are considered to have cases that will continue 
with similar claims utilization

▪ Regarding plan year 2022 stop loss coverage with HealthPartners; 

– Renewal offer was negotiated down to an 29% increase and avoided lasers; HealthPartners agreed to do 
so, to show continued partnership with the City
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2021 Plan Performance cont.  
Medical Plan cont.

▪ The current HDHP design, and the amount of out-of-pocket costs, not including 
employee monthly premiums, City plan members are responsible for, continues to be 
a concern 

– Annual $4250 single/$8500 family out-of-pocket maximum applies

▪ The current employment environment related to recruitment, and retention of our 
employees, along with the City’s current benefit offerings, continues to be a concern

▪ Due to these concerns, City benefit benchmarking alongside other company's 
offerings were reviewed by way of USI’s 2021 Benchmark Survey
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2021 Plan Performance cont.  
USI Benefits Benchmarking: In all, over 8000 employers participate the 2021 survey, from dozens of 
industries, and nearly every state in the country.
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Plan Year 2022 Plan Projections  

$400/$800
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City/SD Sponsored Clinic Services RFP Results
The following vendors were invited to respond to the City/School District RFP:

▪ Aurora (incumbent)

▪ Froedtert/Holy Family

▪ Prevea Health (not in-network with the City’s medical plan)

▪ Nice Healthcare
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Clinic Services RFP Results
▪ The School District originally preferred the Prevea offer

▪ To aid in retaining the School District as a partner with the City and the 
Froedtert offer, Froedtert agreed to waive a Management Fee ($24,000) and 
the City agreed to taking a higher % of costs (42% from current 33%) in the 
Manty Clinic 
(Note: % share would be reviewed on an annual basis)
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Plan Year 2022 Recommendations

Keep:
▪ Robin HealthPartners medical plan administration and its HealthPartners focused

provider network

▪ Delta Dental of Wisconsin as dental plan administrator and dental provider network

▪ The current HDHP/HSA medical plan design in place

▪ Wellness Related

– City HSA contribution at $400 single/$800 family as an incentive for participating in 
wellness programming 
• 2022 IRS HSA Contributions limits are . . .

$3,650 single (+$50 from 2021)

$7,300 family (+$100 from 2021)

– Go365 Wellness platform and $Bucks incentives

▪ Employee monthly contributions the same as current ($22,045 from reserves)

▪ Continue City sponsored Manty Clinic access to no/low-cost care for covered 
employees and spouses 

▪ 100% employee  insurance funded plans (through NVA vision and Mutual of Omaha 
disability coverages)
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Plan Year 2022 Recommendations

Change:
▪ Increase funding budget for PY 2022 5.18% with overage from current ($169,580) 

drawn from City medical plan reserves; year-end 2020 reserves at $1,009,367

▪ Clinic services vendor from Aurora to Froedtert/Holy Family

▪ EAP Vendors 

– Finalist presentations taking place (2 national EAP vendors)

– Move from Aurora estimated to save City $1500/$1600 dependent on vendor selected 

Add:
▪ Voluntary Critical Illness and Accident coverages insured through Mutual of Omaha

USI 2021 Benchmark Study
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