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City Medical Plan Budget/Funding History
Plan Year City of Manitowoc’s

Total Budget/
Funding Rates

Rate Change by City of Manitowoc

2019 $617.74 / $1569.68 +1.98%
(USI renewal recommendation called for +1.98%)

2020 $620.36 / $1572.20 +0.19%  
(USI renewal recommendation called for 0.19% 
increase in rates

2021 $620.36 / $1572.20
Recruitment/retention/COVID 

concerns

No change from 2020 
(USI renewal recommendation called for +2.7% 
increase in rates)

2022 $620.36 / $1572.20

Recruitment/retention 
concerns

No change from 2021
(USI renewal recommendation called for +5.18% 
increase in rates)
-City Finance Director allocated $169,580 in 
budget/overage from reserves ($22,045 
attributable to employee contributions) to absorb 
excess costs for plan year 2022 est. budget. 

Note: City employee contributions increased as follows- 2019 +2%, 2020 +0.04%, 
2021 no increase, 2022 no increase. 
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City Renewal Action for Next Year
Plan Year City of Manitowoc’s

Total Budget/
Funding Rates per Option

Single/ Family

Renewal Calculation

2023 • (Option 1) No plan changes, with 
exception of doubling City HSA 
contributions would result in a +23.05%
increase

• (Option 2) No plan changes (City HSA 
contributions would stay the same) USI 
renewal calculation calls for +20.19% 
increase.  

• (Option 3) Authorization of $190,000 
from Health Plan reserves and 
$200,000 from General Fund to absorb 
excess costs would bring the increase 
down to 10.92% (includes No plan 
changes other than doubling City HSA 
contributions)

Note: City employee contributions increased as follows- 2019 +2%, 2020 +0.04%, 
2021 no increase, 2022 no increase. 

1.  $767.31 / $1932.88

2.  $745.64 / $1889.55

3.  $691.71 / $1742.43
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2022 Medical Plan Design - Benchmarking  
USI Benefits Benchmarking: In all, over 8000 employers participate the 2021 survey, from 
dozens of industries, and nearly every state in the country.
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Plan Year 2023 Recommendations

Option 1: 
• Renew as is, with 

no design / 
program 
changes
• Doubling City HSA 

contributions 

• Dental calls for a 
6.07% increase
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Plan Year 2023 Recommendations

Option 2:
• Renew as is, with 

no design / 
program 
changes
• Leave City HSA 

contributions as is 
– no change

• Dental calls for a 
6.07% increase
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Plan Year 2023 Recommendations

Option 3: 
• Renew as is, 

with no design / 
program 
changes

• Doubling City HSA 
contributions 

• Authorize 
$200,000 from 
General Fund 
and $190,000 
from health plan 
fund reserves

• Dental calls for a 
6.07% increase
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Plan Year 2023 Options
KEEP:
 Robin HealthPartners medical plan administration and its HealthPartners 

focused provider network
– No plan design changes to the current high-deductible plan
– Go365 Wellness platform and $Bucks incentives

 Continue City sponsored Manty Clinic through Froedtert/Holy Family with 
access to no/low-cost care for covered employees and spouses 

 Delta Dental of Wisconsin as dental plan administrator and dental 
provider network

 Cafeteria plan administrative services (HSA, FSA, etc.) through WEX 
(formerly Discovery Benefits) 

 EAP services to employee and their families through Curalinc 
(SupportLinc)

 100% employee  insurance funded plans (through NVA vision and Mutual 
of Omaha disability, accident/critical illness coverages)
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Plan Year 2023 Options cont.
Change:

Introduce at this year’s Open Enrollment:
 Wellness Related – increase (double) 2023 City HSA 

contributions
• Silver status in Go365 by 09/30/2022: $400 employee 

and/or $400 spouse -- 03/01/2023
• Gold status in Go365 by 09/30/2022 $800 employee 

and/or $800 spouse -- 03/01/2023
Increased City HSA incentive in-line with Market/Benchmarks

 Cease annual onsite biometrics events after this fall’s event

 Replace annual biometrics with a Primary Care Provider (PCP) 
engagement strategy; Employees and/or spouses who engage with 
a primary care provider (could be at the Manty Clinic) will be eligible 
for the 2024 HSA contribution (as approved by Council)
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Plan Year 2023 Options cont. 
Change:
Budget Related
 Authorize a total of $390,000 to the health fund of which $200,000 is from 

general fund and $190,000 from health fund reserves
 Increase Plan Year 2023 medical funding budget 10.92% which equates 

to a $342,640.15 increase of which $299,810.13 is the City’s share (87.5%) 
which should be added to the City’s 2023 budget

 Increase dental funding budget 6.07% 

Employee Contributions
 In-line with the above funding budget, increase employee monthly 

contributions for medical (10.92%) and dental (6.07%) 
– Increase in employee payroll contributions would continue to align under 

Market/Benchmarks
– As a reminder, current 87.5% City contribution toward the cost of medical 

coverage is higher than Market/Benchmarks

Note: History of employee contributions: 
• 2019 +2%
• 2020 +0.04% 
• 2021 no increase
• 2022 no increase
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