RESOLUTION

SEASONAL FLEET MECHANIC YOUTH APPRENTICESHIP

WHEREAS, Dan Koski, Director of Public Infrastructure, submitted a request for a
seasonal Fleet Mechanic Youth Apprenticeship position at the Department of Public Infrastructure
in the Buildings and Grounds/Fleet Division; and

WHEREAS, this seasonal position will be to perform the skilled work of a varied nature

concerning the repair, maintenance requirements of automobiles, light trucks, and also some off-
road equipment; and

WHEREAS, this seasonal-style position is to be hired through the CESA Youth

Apprenticeship (YA) Program; and

WHEREAS, at a meeting held on May 5, 2025, the Personnel Committee approved the
request for a Seasonal Fleet Mechanic Youth Apprenticeship position and the proposed pay rate
as shown on the attached Job Description and City of Manitowoc Seasonal (LTE & Continual)
Employee Hiring Rates — 2025.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Common Council of the
City of Manitowoc to approve hiring a non-exempt seasonal apprentice at the Department of Public
Infrastructure, Building and Grounds/Fleet Division and payrate as described in the attached
Seasonal Fleet Mechanic Apprenticeship Job Description and City of Manitowoc Seasonal (LTE

& Continual) Employee Hiring Rates - 2025 document, effective immediately.

INTRODUCED ADOPTED
APPROVED

Justin M. Nickels, Mayor

Fiscal Impact: Estimated $12,200 for salary and benefits for the remainder of fiscal year 2025. No
additional tax levy or 2025 budget amendments needed.

Funding Source: General Fund (Seasonal Budgets)
Finance Director Approval: ISMA
Approved as to form: /EGN

This Resolution was drafted by Eric G. Nycz, City Attorney



