
March 2014 

Update:  Human Resources Department Initiatives 
 

 Performance Evaluation Process:  On track.  Employee meetings March 12 and 13. 
 

 2013 Wellness Program:  Health Risk Assessments are complete.  Waiting for list of participants 
so Health Reimbursement Funding can happen. 
 

 Transit bargaining.  TA agreement. 
 

 Safety Team starting to make some traction. 
 
 

Jeri Johnson, Human Resources 


