
School Resource Officer Agreement

City of Manitowoc and the Manitowoc Public School District

The City of Manitowoc (“City”) and the Manitowoc Public School District (“MPSD” or “School
District”) enter into this agreement to continue their long-standing School Resource Officer
practices. By Virtue of this agreement, the City of Manitowoc Police Department (“MTPD”)
agrees to provide 3.0 FTE Police Officers to MPSD to be used as School Resource Officers

(“SRO”). The Officers shall serve for 180 days during the school academic year.

The Officers shall remain as employees of MTPD and, therefore, shall continue to be governed
by State Statutes, City Ordinances, as well as all applicable Rules, Regulations and policies of
MTPD. MTPD shall be responsible for the issuance of all payroll checks and benefit payments
on behalf of the Police Officers.

The School Resource Officers will be appointed for a three-year term by MTPD with the consent
of MPSD. The MPSD Superintendent shall designate staff to serve on the MTPD interview
committee, to include a principal from a school the SRO will serve. After their three-year term
expires, an existing SRO can reapply and be selected for a second three-year term. If no
additional candidates apply for an SRO position, the Chief of MTPD may allow an existing SRO
to apply for additional terms.

Statement of Collaboration

Collaboration between the School District (MPSD) and the MTPD and respect for the important
role each play in connection with our youth is essential to the success of the mission of both
institutions. Where it is necessary for local law enforcement to be present on school property,
they will conduct themselves according to accepted legal practices, recognizing the responsibility
and authority of school officials to manage the school environment and work with school
officials to minimize any impact their actions might have on the environment.

Purpose

The purpose of this document is to set forth guidelines to ensure that the Manitowoc Police
Department and the Manitowoc Public School District have a shared understanding of the role
and responsibilities of each in maintaining safe schools, a safe community and supporting
educational opportunities for all students.

Supervision

The SROs shall be under the direct supervision of the Chief of Police or their designee.
The School Principal will provide daily direction and assignments as needed, as well as
performance feedback.

I.
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Duties and Responsibilities

See attachment A - SRO Job Description

Overtime

If the School District requests the School Resource Officer to work hours outside of the
normal work day (i.e. school sporting event security, dances, parades, etc.), the officers
shall be entitled to overtime compensation billed to the respective extracurricular area
responsible for the Officer's presence. If agreed upon between the School Resource
Officer and School Principal, a “flex” schedule can also be accommodated to fill these
needs.

IV. Term

The term of this Agreement shall be one year, commencing the first day of the academic
school year or the date executed by the parties, and ending the last day of the academic
school year. This agreement shall automatically renew from year to year unless either
party gives the other party written notice of their intent to terminate the agreement by
March 1. SROs will attend building in-service as part of their regular schedule.

V. Costs

The School District agrees to reimburse the City for fifty percent (50%) of all expenses to
employ the Officer each year. This includes but is not limited to;

Wages
FICA

Wisconsin Retirement System
Health Insurance

Dental Insurance

Workers Compensation Insurance
All appropriate, non-personal monthly cellular phone charges during the
school year (currently being donated by Cellcom)

At the request of MPSD, the SROs shall no longer teach D.A.R.E., which will not be
part of MPSD curriculum.

All actual mileage incurred by SROs shall be billed to MPSD and reimbursed to City at
the current IRS maximum rate.
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The School Resource Officers are responsible for attending no less than 24 hours of
mandatory training each year to remain certified as a Police Officer. The scheduling of
this training will be with the approval of the school principal, which shall not be
unreasonably withheld. Any additional off days/ holidays/vacation/comp time
throughout the school year shall be with the approval of the school principal or their
designee.

VI. Reimbursement

MPSD shall reimburse the City annually on the basis of an invoice detailing the charges
for the academic school year. The School District shall make payment to the City within
30 days of receipt of the invoice.

VII. Equipment

The School District agrees to provide a work area, including a computer and telephone
in the school, for use by the School Resource Officer(s).

VMl. Indemnification

The School District, having determined that the use of police officers on their campuses
is essential to the operation of the district, agrees to fully indemnify, defend, and hold
harmless police officers proceeded against in their official capacities, or individually,
because of acts committed while carrying out the duties of Police Liaison Officer, or
School Resource Officer, within the school district. The School District agrees to pay

judgments taken against the police liaison officers under the provisions of Section §895.46
Wis. Stats.

, 2026, by and between the partiesday ofThis agreement is executed this
for their mutual benefit.

For the Manitowoc Police DepartmentFor the Manitowoc Public School District

DateChief of PoliceSchool District Administrator
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