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PLAN YEAR TO DATE PERFORMANCE
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SOURCE: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 1999-2017

*Estimate is statistically different from estimate for the previous year shown (p>.05).
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PLAN YEAR 2019 MARKETING EFFORT RECAP
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A due diligence marketing effort was conducted on current Anthem/ESI 
TPA/PBM services, provider network, as well as stop loss coverage.
• UHC-UMR/Optum and Humana

− participated and results were not competitive.
• Robin/Health Partners 

─ participated and its initial proposal was found to be not competitive.   
─ a revised proposal was also submitted; fixed costs continued to be 

$150,000 higher than the City’s renewal with Anthem.  Additionally, an 
At-Risk Claim Performance Guarantee was added in the revised 
proposal (worse case $127,599 could come back to the City if 2019 
claim performance performs negatively).  However, this guarantee 
continues to be below the higher fixed costs Robin included in its 
revised proposal.



2019 HEALTH PLAN COST PROJECTIONS 
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• If the City were to renew with the current plan design for 2019, a 6.04% 
increase in funding is recommended.  The City could also consider one of the 
following plan design changes for the 2019 plan year to reduce costs:



2019 HEALTH PLAN RECOMMENDATIONS
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• Renew with Anthem BlueCross BlueShield to provide 2019 health plan 
administrative services including these related partners in health:
− Well Priority Provider Network
− Anthem Pharmacy, in partnership with Express Scripts and Accredo 

Pharmacy 

• Recent medical plan educational meetings with interested employees in 
attendance, lead Human Resources and Finance leaders to recommend 
medical plan option 4 – increase plan copays and deductibles
 A 2% increase to the funding budget for the 2019 medical plan year is 

recommended.   

• Renew the Manty Clinic/Aurora Healthcare contract and continue to offer 
clinic services at no cost to covered plan members.  
− The current service agreement is being renegotiated.
− A $7.50 PMPM fee is being considered which would replace the existing 

cost agreement ‘pay for services’ as utilized. The new fee arrangement 
should reduce current costs by roughly $3,000.

− New Manty Clinic on Dewey Street opened in August.  Now, all City 
patients have access to treatment, lab and pharmacy related services at 
one location.



2019 HEALTH PLAN RECOMMENDATIONS CONT.
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• With increases in plan deductibles and coinsurance for 2019, a priority in 
continuing to educate employees on the benefits of using the Manty Health & 
Wellness Center will be important.
− No out-of-pocket costs to employees/family members to be treated for 

most services at the clinic.
− Again, new clinic offers treatment, lab and pharmacy needs all in one 

location.

• Consider implementing the following eligibility rule:
─ Coverage terminates at the end of the month in which an employee 

separates employment.  
─ Currently, coverage can be kept by separating employee for up to two 

months after separation, depending on the date of the last premium 
deduction and the date of the employee’s final check.

Regarding this recommendation:
─ No eligibility rule currently appears in the EPM.  
─ The new eligibility rule would follow a more standard practice/rule.
─ There is always a financial risk to the City in keeping individuals on the 

plan after separation from employment. 



UTILIZATION OF CLINIC
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Cost Comparison - Aurora Clinic vs. Employer Clinic

Customary Clinic Charges Employer Clinic Charges

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec YTD 2018
Customary Clinic Charges 9,589$       6,583$       11,094$      5,513$      10,893$      7,599$      3,479$        54,751$     
Employer Clinic Charges 6,165$       5,482$       6,267$         5,699$      6,500$         5,735$      6,023$        41,871$     
Estimated Savings 3,424$       1,101$       4,826$         (185)$        4,394$         1,863$      (2,543)$      12,880$     



WELLNESS UPDATE CONT.
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48% of City participant's have 
earned silver status or above. 
Go365’s peer group is 41%.

The first Go365 plan year ends September 31.  



WELLNESS UPDATE CONT.
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QUESTIONS?
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IMPORTANT DISCLOSURES

Investments, securities and insurance products:

Insurance products are offered by licensed agents of Associated Financial Group, LLC (d/b/a Associated BRC 
Insurance Solutions in California). The financial consultants at Associated Financial Group are registered 
representatives with, and securities and advisory services are offered through LPL Financial “LPL”, a registered 
investment advisor and member FINRA/SIPC. Associated Financial Group uses Associated Benefits and Risk 
Consulting (“ABRC”) as a marketing name. ABRC is a wholly-owned subsidiary of Associated Bank, N.A. (“AB”). AB is 
a wholly-owned subsidiary of Associated Banc-Corp (“AB-C”). LPL is NOT an affiliate of either AB or AB-C. AB-C and 
its subsidiaries do not provide tax, legal, or accounting advice. Please consult with your tax, legal, or accounting 
advisors regarding your individual situation. ABRC’s standard of care and legal duty to the insured in providing 
insurance products and services is to follow the instructions of the insured, in good faith. (4/17)

12Copyright © 2018 Associated Financial Group, LLC.


