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1 would like to add one FTE as a gencralit and safey specialist

City of Kaukauna

16,070

120

HR Director

Uiilty General

HR Director (0.5 FIE)-Shared

HR Dircctor is a sharcd position between our Municipal Uity and the City. 1 am one 1.0 FTE sff split 50/50. 1 have no support staff
at the city but 1 do have a .5 FTE at the Ulty (Admin/HR Coordinator that reports to the Uity GM) that assists with HR duties. 1am
also ot technically a city employee as 1 am paid and employed through Kaukauna Utiiies and teport to the GM of the Uiy, Payroll is
housed under finance.

City of Two Rivers

2

s

City Clerk/HR Director

City Manager

City Clerk/HR Direetor (0.5 FTE)-Shared

Tam the sole HR person and spend approximately 50% of my time doing HR related dutcs. The City Manager is highly involved in
displinary items.

Monroe Coun

46,365

400

Not Provided

HR Director

Personnel

County Administrator

HR Diecor (1.0 FTE)
(LOFTE)

Oconto County

38383

259

2025

HR Director

County Administrator

HR Director (1.0 FTE)
Confidential AssvHR adin asst (0.33)

1.0 Admin assistant-Shared with HR/Administration/ Emergency Management (0.3 FTE cach). My admin assistant also has cvohed to
almost full tme HR related duties even though technically she is shared (0.33 FTE to each) between HR, County Administrator and
Emergency management

Barron Count

40,000

280

HR Director

County Administrator

HR Director (1.0 FTE)
HR Advisor (0.5 FTE)

City of Stevens Point

26220

25

50+

HR Manager

Mavor

HR Manager (1.0 FTE)
Assistant o the Mavor (33 FTE)

*Assistant to the Mayor is my back up and handles new She is also the 3rd back up for payroll (Treasurer’s)

Sheboygan County

115456

HR Director

Hum: Stand Alone Det

County Administrator

Human Resources Coordinator (1.0 FTE)
HR Generalist (1.0 FTE)

St HR Generalist (1.0 FTE)

HR Manager (1.0 FTE)

HR Director (1.0 FTE)

Presently there is also a Human R eneralist (1.0 FTE) on the Table of Organization which remains unbudgeted.

City of Franklin

35451

Mayor

13

Human Resources Manager (1.0 FTE)
Director of Administration (0.3 FTE)

DOA handies policy matters (~.3 FTEVHR Manager handies majority of operational HR (1 FTE) Finance handles payroll

19,146

150

Director of Ad
HR Generalist

County Manager

L0

HR Generalist (1.0 FTE)

Jefferson Count

84769

s8s

Not Available

HR Director

County Administrator

HR Director (1.0 FTE)

Benefits Administrator (1.0 FTE)
HR Coordinator (1.0 FTE)
Safety/Risk Management (1.0 FTE)

HR Generalis for 2022,

City of Manitowoc.

2700

286

134150

Human R, Directe

Mayor

Eau Chaire County

68866

550

HR Director

Its own department. We do have a
Committee on Human Resources as
4 part of the board

County Administrator

We are currently asking for a Human Resources Gernalist 1.00 position during the budget process as well - Payroll completed by
Finance. HR does the data entry into the pavroll svstem.

City of Marshield

18,827

198

150-175

HR Director

City Administrator

HR Director (1.0 FTE)
Admin SpecialisyHR Assistant (0.5 FTE)

1.0 Admin Spec/HR Assist shared with Admin/HR (0.5 FTE) and Mayor (0.5 FTE).
Admin Spec/HR Assistant reports to City Administrator.
P by Finance.

City of Kenosha

101,000

860

250275

HR Director

City Administrator

TR Director (10 FTE)
Deputy Disector (1.0 FTE)
HR Analyst (2.0 FTE)

HR Coordinator (2.0 FTE)
HR Assistant (1.0 FTE)

Dodge Count

87830

800

300

HR Director

County Administrator

HR Director (10 FE)
Assistant HR Dircctor (1.0 FTE)

HR Benefis Specialst (1.0 FTE)

HR Specialist (10 FTE)

HR Assistant (2.0 FTE)

HR Administrative Snecialst (10 FTE)

Includes 2 FTE's for County owned Nursing Home. by Finance.

Portage County

70482

80

HR Director

Human Resou

County Executive

Human Resources Director (1.0 FTE)

Assistant Human Resources Dircctor (1.0 FTE)

Human Resources Advisor (1.0 FTE)

Human Resoures Advisor (1.0 FTE)
Resources Associate (1.0 FTE)

The Assistant HR Director reports to the HR Director. All other staff report to the Assistant HR Director. One of the HR Advisors is
udgeed 1 ou Heallh Crs Center and echnically s dediated t them, we temaly spi some of e work ut o tis posion can
take on some County wide support tasks like FML

City of Middleton

19.487

165

160-200

HR Manager

dministration

tant City Administrator

Would fike 10 expand HR someday with a full time HR generalist who would do pavroll. recruiting and benefis ads

City of Beloit

36,900

326

150-200

HR Director

City Manager

City Manager.

HR Genral (1.0 FTE)
wal)

‘The City Attorney/Deputy City Manager is serving as the interim HR Director while we rebuild our HR Department. The casual
cmployees we have are 2 casual receptionist. They work at the main grecter desk at city hall and were housed in the HR department
for

City of Fitchburg

29450

19

85

HR Manager

dministrat

City Administrator

HR Vanager (10 FTE)
HR Specialist (.8 FT]

P by Finance

Wood County

75381

510

200

HR Director

Operations Committee

098

Human Resources Generalist (1.0 FTE)
Human Resources Coordinator (1.0 FTE)
Benefits Administrator (1.0 FTE)

it full-time

City of Neenah

26,000

265

200

Director of Human Resources & Safer]

NA

'ﬁkw/kuk Specialist (1.0 FTE)

HR Director (1.0 FTE)
R Recruiter/Coordinator (0.8 FTE/30 HPW)

HR & Safety Assistant (0.8 FTE/30 HPW)

City of Janesvile

63403

560

100

Human Resources Director

City Manager

Human Resources Director (1.0 FTE)
Assistant Human Resources Director (1.0 FTE)
HR & Benefits Generalist (1.0 FTE)

HR Safety & Wellness (.eordmawr (L0 FTE)
Administrative Assistant (1.0 FTI

Lo & HR Sompot Gl (05 F1E)

City of South Milwauks

20957

150

Assistant City Administrator

City Administrator

‘Assistant City Adminisrator (1.0 FTE)
HR Coordinator (0.5 FTE)

City of Whitewater

14722

100125

HR Manager

Finance and Administratve Services

Finance and Administrative
Services

1 HR Manager and no other HR Staff or related staff to

City of Superior

27257

HR Director

Mayor

Mayor

B
HR Director (1.0 FTE)
HR Specialist (1.0 FTE)
HR Admin Asst (10 FTE)

‘The Admin Assist was just added back in 2021. Prior to that there were 2 FTE since 2006,

Dunn County.

45368

50-100

HR Director

County Manager

Human Resources Director (1.0)
Human Resources Manager (1.0)
HR/Risk Management Coordinator (1.0)
Human R, Generalist (2.0)

HR/Risk Management Coordinator and HR Manager dircetly report to HR Dircctor. HR Generalists dircetly report to HR Manager

Village of Fox Crossing

19,084

120-140

HR Manager

dministration

Village Manager

HR Manager (10 FTE)

Deputy Clerk/Confidential Assistant is split between Clerk (0.75 FTE) and Village Manager (0.25 FTE). Outside of election periods, she
will help me when her time allows

City of Eau Chire

68,187

49725

150

HR Director

Human Resou

City Manager

[HR Director (1.0 FTE)

Risk Manager (1.0 FTE)

HR Manager (1.0 FTE)

HR Specialist (1.0 FTE)

HR Benefits Specialist (1.0 FTE)
Administrative Associat IV (1.0 FTE)

City of Appleton

74,000

640

600

HR Director

Human Resources

Mayor

HR Dircctor
HR Deputy Director

HR Generalist (2)

Risk Manager

Stafr | Devclopmentand Traiig ‘oordinator
Benefits C

dminisaive st

City of Sun Prairie

35895

280

250

HR Director

Director of Admin Ses

HR Director (1.0 FTE)
Benefits Coordinator (1.0 FTE)
R Generalist (2.0 FTE)

B but Finance processes payroll.

County of Calumet.

50,089

280

60-70

HR Director

County Administrator

HR Director (1.0 FTE)

HR Coordinator (1.0 FTE)

Employee Benefits & Payroll Specialist (1.0 FTE)
Secretary/Floater (HR Assistant) (1.0 FTE)

Payroll i a Finance Department function and the Employee Benefis & Payroll Specialist, even lhnugll " HKemvloyee. spends
% time p
other offi eded

o,

City of Wisconsin Rapid]

18,000

185

HR Manager

Mavor & HR Comm. Cha

HR Manager (1.0 FTE)
Sr. HR Generalist (1.0 FTE)
HR Coordinator (1.0 FTE)

City of River Falls

16,000

120

HR Director

dministrat

tant ity Administrator

Our contracted 30 hours a week Safcty and Risk Manager also falls under HR

City of De Pere

25,000

150

300

HR Director

City Administrator

HR Admin Assistant (1.0 FTE)

We are selfinsured for benefits which makes a difference on workload. Due to the amount of ime we spend managing benefits we are
proposing transfering a % of our salaries out of the general fund and transfer it to the medical fund to fre up funds in hopes of hiring a
HR Recraiter due to laree amount of recruitments.




